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The 4" Social European Forum in Athens

Athens hosted theth4Socia| European Forum, that took place in 4-7 of May 2006
in the facilities of the city’s old airport, a Forum of “hope”, especially for people
with different ethnic origins who face social and labor discriminations.

Thousands of participants from all over the world attended the different events that took place withimiheeminars, workshops,
lectures, discussions over a great diversity of topics and experiences, projections of movies and desjradrgghibitions, theatre shows
and performances, concerts, interactive art workshops, networking activities, etc. The presdreeandhution of people with different
ethno-cultural backgrounds and of their collective organizations was vivid and issues and questionsgaperhiights, legalization
processes for the immigrants, globalization and poverty etc. were on the spotlight.

You can find more information and also the conclusions of the Fortttpi¥athens.fse-esf.org/

A Training for Counselors supporting people with a different ethno-cultural backgound in Athens

In Greece, in the framework of the 2nd round of C. I. “"EQUAL” a Development Partnership called “Strengthening of Ebonognants
and Refugees in the Job Market" is implementing the project : “Observatory and Structures NetworktifengtteeSing of Economic
Immigrants and Refugees in the Job Market", with KEK INE GSEE being the leader organization.

The main aim is to support people with different ethno-cultural backgrounds to be able to exercisd kleaureaghts in the work place.
In order to achieve this, 7 supporting centres, in different areas of Greece (Athens, Pireaus, TheRBatlanikblos) have been developed,
providing several services such as information, empowerment, guidance on labour and social issuéshtmogieain contact with their
collective organizations, trade unions, etc. The centres started functioning in May 2006, sthaffésiasiunsellors, both Greeks and
foreigners. These counsellors took part in a 400 hours Training (January to April 2006) in Athens, especigtlgditorethis purpose. The
theoretical and the practical part of the training was designed and implemented in a waetthetlliasic principles of learner’s centred
training, to enhance active participation and the reception of feedback from the trainees and to put focoteocutheal approach, as a
fertile ground to make creative use of the differences, to promote mutual co-operation and enrich the learaind peoicteraction of
Greeks and people from different ethnic origins in this educational environment resulted the creationmfagigog of counsellors!

For more info visitttp://www.inegsee.gr/equal/equal2/main.htm

Cultural Identity and Internationality is a new topic in the school curriculum in Finland, both

general and vocational education. Opeko, the National Centre for Professional Development in Edu

offering teacher-in-service courses in this new topic. The courses deal with the World artd Girttigal

Heritage; national and international traditions; environment as a cultural dialogue betmreandrhis

environment; cultural landscape vs natural landscape; means of travelling from one place to araih#resalbeing an introduction to
global education, the next big new issue in Finnish educational sector.

Facilitating Access to education and employment for refugees and foreigners in Thugan .

The Community initiative EQUAL of the European Union is a program to ensure everyone’s equal achesatione professional
development and employment opportunities. In order to provide access to education to seekers of ghliticahdslewish immigrants,
seven cooperation partners from Erfurt (Thuringia) and Schwabach (Bavaria) have joined forces to initiate thanbeijamd Bildung
International” (Education and Employment International).

Using their different sets of competencies and expertise they work towards the joint goal of providingoagceational and professional
development and further to the labor market for the target group. To achieve this goal, educationa,ingpipet groups for immigrants
and trade union based organizations are working together. One of the Erfurt partners is DGB-Bildungswerk Thiuringsocare
Thuringian educational training centre of German Federation of Trade Unions).

Juvenile and adult refugees as well as Jewish immigrants who are excluded from governmereal gicheneral qualification and
vocational and professional development will be offered German language courses, vocational and proféssiatian and development
courses.

The latest class started in July 2006 in Erfurt.



A tool to help trainers and tutors to deal with interculturality : the TUTOR-RING project

TUTOR-RING (Tutors for European Work-based Training) is a Leonardo da Vinci pilot project coordinated
by the GIP Auvergne (France) which brings together 15 partners from 11 countries. The project started in
October 2004 and the products will be completed in March 2007.

The project is aimed to all persons involved in transnational work-based training throughout Europe, i.e. in tgainingdon the form of :

« periods in a school, or university, or training centre

« and other periods in a company or institution

located in other European countries.

(teachers and trainers, whose students must be in a company abroad for a training period at the workpladedenipilspprentices or adult
trainees who have to be in a company abroad for a practical period at the workplace, in the framework of tigpartdainicompany tutors
who have the task of supervising foreign trainees during a training period in their company).

In TUTOR-RING there are online training modules, in the shape of interactive case studies, witfettteve to help tutors involved in
transnational work-based trainings to take into account and to deal with the intercultural dintess@ndituations. In order to help these
actors of the transnational mobility to communicate and to work together, before, during and after their perimzhipahg (in spite of the
geographical distance) there are: an online Information space and a collaborative working space, itteh&|putiers and trainees to keep in
close contact.

TUTOR-RING is in 11 languages : Czech, Dutch, English, Finnish, French, German, Greek, Italian, RonmaiianSEpanish.

Project website www.tutor-ring.org

A paper aboulntercultural education: theory and practice, by David Coulby (Bath Spa University)

The paper examines the theoretical position of intercultural educational studies. It beginssingstine vital importance of intercultural
education and the progress that has been made in recent times. It then turns to the terminolotjiatibshiftred two decades ago, from
multicultural to intercultural education, which was accepted unquestioningly at the timesgRetively, we might ask what was the
discursive strategy of this lexical change. Did it not serve to disguise the realities of murdl mtkraction: conquest, slave trade,
genocide? What are the theoretical (as distinct from the moral) premises of intercultuatibe@ue the aspiration realistically

for an education able to negotiate between cultures rather than to show that there is more than @nkscilieuseibject appears not to be
tightly focused, so the context is also undertheorized and effectively de-politicized. Theioneirmdlitical, economic and cultural
contextualization (globalization) of intercultural education is essential to its undenstalsdihere an international view of intercultural
education, or is it rather a few paradigmatic examples?

The paper shows how the development of a social sciences and comparative perspective shidpet thesiretical deficit suggested above.

About Culturally appropriate pedagogy: the case of group learning in a Confucian Heritage Cultureantext

by Phuong-Mai Nguyena*, Cees Terlouwb and Albert Pilota (Utrecht University; Twente UnivEnsty
Netherlands)

Cultural heritage preservation has become a much-debated topic in recent decades. This papesdontnbaill for educational
approaches that take a society’s cultural diversity into account. It also attempts toteinéiarato non-Western societies, where educational
theories and practices from elsewhere (the West) have been imported and applied without propetticonfsidéra host culture’s heritage.
To illustrate the intricacy of developing such a culturally appropriate pedagogy, a case study of using grogpsteatedies in a

Confucian Heritage Cultural context is introduced, which closely examines both educational andissiiesallhe results of this
examination reveal a complex web of cultural conflicts and mismatches that are likely to hdugmea Western educational methodology is
applied in another context without rigorous adaptation to improve compatibility with the host culture.



